September 2021

Dear Colleague
Antiracist and diverse recruitment practices in the FE sector

As the FE sector’s leading group of search and recruitment specialists, we
are writing this joint letter to you as a sector leader to draw your attention to
the attached collective statement that we have produced to support the
development of open, inclusive and anti-racist recruitment practices in
colleges.

Inspired and challenged by the Black FE Leadership Group’s Ten Point Plan,
we have spent much of this calendar year working in partnership with each
other and the BFELG to shape a joint commitment to ensuring anti-racist
and diverse recruitment practices are implemented across our activities as a
matter of course.

Attached to this letter you will find a copy of our statement and the clear
commitments we are making to the sector, our clients, our candidates and
the wider FE workforce, leadership and governance communities.

The next step for this collaborative partnership is the development of our
individual company action plans which will proactively address imbalances in
diversity of leadership at all levels.

We look forward to working in continued partnership with you, to enhance
opportunities and to develop leadership and governance that better reflects

society and the sector.

With best wishes
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Statement to support the development of open, inclusive and anti-racist
recruitment practices in colleges.

FROM THE FURTHER EDUCATION COLLEGE SECTOR’S MAIN LEADERSHIP

SEARCH AND RECRUITMENT PRACTICES: AOC SERVICES, FE ASSOCIATES,
MORGAN HUNT, PERIDOT PARTNERS AND PROTOCOL.

OUR PLAN TO ENSURE ANTI-RACIST AND DIVERSE RECRUITMENT PRACTICES IN THE FE
SECTOR

As a group of search and recruitment firms dedicated to supporting the leadership of the FE
sector, we are pleased to support the objectives of the Black FE Leadership Group
(BFELG), and specifically item 6 of the BFELG 10 Point Plan: College recruitment
processes, including the deployment of recruitment companies, to proactively
address imbalances in the diversity of leadership at all levels.

As recruitment professionals, we recognise the need for a shift in approaches to the

development, attraction and recruitment of leaders and governors. We are seeking to
proactively address imbalances in the diversity of leadership at all levels, particularly through
the development of anti-racist practices and approaches

In publishing this statement, we are making the following commitments:

1. We will actively support the development of a talent pipeline, working to support the
career aspirations and development of black colleagues
2. We will proactively support our clients to develop anti-racist and inclusive approaches,
behaviours and practices in the recruitment and selection of leaders and governors
3. We will undertake a detailed audit of our own search and recruitment practices as they
relate to the engagement and support for black candidates during the recruitment and
selection process
4. 0On an annual basis we will collectively publish data covering ethnicity at three stages of
the recruitment process (application, shortlist and appointment)
5. We will constructively challenge our clients where we encounter practices, behaviours and
processes which serve to limit opportunities for black colleagues and share best practice to
ensure the sector overall benefits from the shared expertise of search and recruitment
professionals.

In order to further our objectives and commitments we will produce and publish a joint action
plan with milestones by October 2021 which captures the actions we will take to deliver our

commitments. Our action plan will be shared with the sector.
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